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-':H‘ ~ e-HR Revolutlon

W!ma ’s the evidence?

%usmess e-Commerce and e- Econpmy
“Initiatives

+ ...and now m- Busmess

* ‘Web technology has become the. a
predominant method for dellverlng HR -
. related services -

. 75% of companies use ‘infranet’

* Intranet has become the prlmary vehlcle for .
_HR service dellvery

" 70% of Companles postjobs on
Internet .



recruiting and selectioff ,)rgc',;;m aS
well as resume storadg:
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e-HR Reciiiting

Out performs conventional FEGTUILINGIMELHGUES
‘Virtual job fairs’” - accessiglobal market:

Search firms practicing esREGIuIting
Companies post jobs oRfAEIRWED SItES:
On-line submissions
On-line first line screenifiglanditesting

Many .com search firmsgiows
Brainhunter.com, e-ReGiiiit:com;
TalentPool.com, TrueNBthiComs; eic;



 Cost savings of time an@iieguality eiitie
selection by using scaniip@equipment:

 Able to date and storelffestumes injdata base
and sort when requiredififuture




e-HR InterViewing

« Employers are using pressereening
interviewing internet empleymentiapplication
forms

« Employers have potefjtialfemployeesianswer
a series of questionsi@ndfare reguiredita
complete on-line testing




jOb search strategy




AT Gettlng ready for e- HR

'%J{hose 213t century job skills that are reqwred

and start e- Iearnlng them _

. Learn_to Cope with the 'eyer_—changing‘@ghnology
* demands that engulf the e-HR movement . |

"+ Catch the “virtual team’ wave without wiping
-out...keep up to date on e-world trends In your
industry! | |







